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account all the circumstances relevant to a particular plan or situation. It is not exhaustive and is not a substitute for legal advice.
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Fixed Indemnity Notice

• The payment you get isn’t based on the size of your medical bill.

• There might be a limit on how much this policy will pay each year.

• This policy isn’t a substitute for comprehensive health insurance.

• Since this policy isn’t health insurance, it doesn’t have to include most Federal consumer protections that apply to health insurance.

• Visit 

• 

• For questions or complaints about this policy, contact your State Department of Insurance. Find their number on the National Association of Insurance 

• If you have this policy through your job, or a family member’s job, contact the employer.

The Women’s Health Cancer Rights Act of 1998 (WHCRA)

• All stages of reconstruction of the breast on which the mastectomy was performed;

• Surgery and reconstruction of the other breast to produce a symmetrical appearance;

• Prostheses; and

• Treatment of physical complications of the mastectomy, including lymphedema.

Newborns Act Disclosure - Federal

Federal law generally does not prohibit the mother’s or newborn’s attending provider, after consulting with the mother, from discharging the mother or 

Important Legal Notices Affecting 
Your Health Plan Coverage

Notice of Special Enrollment Rights

In addition, if you have a new dependent as a result of marriage, birth, adoption, or placement for adoption, you may be able to enroll yourself and your 
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Patient Protection Model Disclosure

participates in our network and who is available to accept you or your family members. For information on how to select a primary care provider, and 

For children, you may designate a pediatrician as the primary care provider.

order to obtain access to obstetrical or gynecological care from a healthcare professional in our network who specializes in obstetrics or gynecology. 
The healthcare professional, however, may be required to comply with certain procedures, including obtaining prior authorization for certain services, 
following a pre-approved treatment plan, or procedures for making referrals. For a list of participating healthcare professionals who specialize in 

Statement of ERISA Rights

• 

• Obtain copies of the Plan documents and other Plan information upon written request to the Plan Administrator. The Plan Administrator may make a 
reasonable charge for the copies.

• 
participant with a copy of this summary annual report, if any.

If applicable, you may continue healthcare coverage for yourself, spouse, or dependents if there is a loss of coverage under the Plan as a result of a qualifying 

In addition to creating rights for participants, ERISA imposes duties upon the people who are responsible for the operation of the Plan. These people, called 

exercising your rights under ERISA.

Plan reviewed and reconsider your claim. 

Under ERISA, there are steps you can take to enforce these rights. For instance, if you request materials from the Plan Administrator and do not receive them 

per day, until you receive the materials, unless the materials were not sent due to reasons beyond the control of the Plan Administrator. If you have a claim for 

• 

• you or your dependents become eligible for a premium assistance subsidy from the State.

To request special enrollment or obtain more information, contact the person listed at the end of this summary.
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court may order you to pay these costs and fees.

Contact Information

 
 

This notice describes how medical information about you may be used and disclosed and how you can get access to this information. 

Your Information. Your Rights. 
Our Responsibilities.

Your Rights

• Get a copy of your health and claims records

• 

• 

• Ask us to limit the information we share

• Get a list of those with whom we’ve shared your information

• Get a copy of this privacy notice

• 

• File a complaint if you believe your privacy rights have been violated

Your Choices

• Answer coverage questions from your family and friends

• Provide disaster relief

• Market our services and sell your information

Our Uses and Disclosures

• Help manage the healthcare treatment you receive

• Run our organization

• Pay for your health services

• Administer your health plan

• Help with public health and safety issues

• Do research

• 

• Respond to organ and tissue donation requests and work with a medical 
examiner or funeral director

• Address workers’ compensation, law enforcement, and other 
government requests

• Respond to lawsuits and legal actions



Thrive Restaurant Group Benefit Guide  |  55

Your Rights
 This section explains your rights and some of our responsibilities to help you.

• 

• 

• We may charge a reasonable, cost-based fee.

• 

• 

• 

• 

• 

• We are not required to agree to your request.

• 
it with, and why.

• 
any you asked us to make). We’ll provide one accounting a year for free but will charge a reasonable, cost-based fee if you ask for another one 
within 12 months.

copy promptly.

• If you have given someone medical power of attorney or if someone is your legal guardian, that person can exercise your rights and make 
choices about your health information.

• We will make sure the person has this authority and can act for you before we take any action.

• 

• 
.

• 

Your Choices

If you have a clear preference for how we share your information in the situations described below, talk to us. Tell us what you want us to do, and we will follow 

• Share information with your family, close friends, or others involved in payment for your care

• Share information in a disaster relief situation 
If you are not able to tell us your preference, for example, if you are unconscious, we may go ahead and share your information if we believe it is in your 
best interest. We may also share your information when needed to lessen a serious and imminent threat to health or safety.

• 
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Other Uses and Disclosures
How do we typically use or share your  
health information?

We typically use or share your health information in the following ways.

We can use your health information and share it with professionals who 
are treating you. 

treatment plan so we can arrange additional services.

We can use and disclose your health information as we pay for your 
health services.

coordinate payment for your dental work.

We may disclose your health information to your health plan sponsor for 
plan administration.

and we provide your company with certain statistics to explain the 
premiums we charge.

• We can use and disclose your information to run our organization 
and contact you when necessary.

• We are not allowed to use genetic information to decide whether we 
will give you coverage and the price of that coverage. This does not 
apply to long-term care plans.

• 
services for you.

We are allowed or required to share your information in other ways – 
usually in ways that contribute to the public good, such as public health 
and research. We have to meet many conditions in the law before we 
can share your information for these purposes. For more information, 

www.hhs.gov/hipaa/for-individuals/guidance-materials-for-
consumers/index.html.

We can share health information about you for certain situations  

• Preventing disease

• Helping with product recalls

• Reporting adverse reactions to medications

• Reporting suspected abuse, neglect, or domestic violence

• Preventing or reducing a serious threat to anyone’s health or safety

We can use or share your information for health research.

We will share information about you if state or federal laws require it, 
including with the Department of Health and Human Services if it wants 
to see that we’re complying with federal privacy law.

• We can share health information about you with organ  
procurement organizations.

• We can share health information with a coroner, medical examiner, 
or funeral director when an individual dies.

• For workers’ compensation claims

• 

• With health oversight agencies for activities authorized by law

• For special government functions such as military, national security, 
and presidential protective services

We can share health information about you in response to a court or 
administrative order, or in response to a subpoena.

Our Responsibilities

• We are required by law to maintain the privacy and security of your protected health information.

• We will let you know promptly if a breach occurs that may have compromised the privacy or security of your information.

• We must follow the duties and privacy practices described in this notice and give you a copy of it.

• We will not use or share your information other than as described here unless you tell us we can in writing. If you tell us we can, you may change your mind 

www.hhs.gov/hipaa/for-individuals/guidance-materials-for-consumers/index.html.
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Our Responsibilities

We can change the terms of this notice, and the changes will apply to all information we have about you. The new notice will be available upon request, on our 

• 

• 

Important Notice From Thrive Restaurant Group About 
Your Prescription Drug Coverage and Medicare

Restaurant Group and about your options under Medicare’s prescription drug coverage. This information can help you decide whether or not you want to 
join a Medicare drug plan. If you are considering joining, you should compare your current coverage, including which drugs are covered at what cost, with 

about your prescription drug coverage is at the end of this notice. 

1. 

2. 
is, on average for all plan participants, expected to pay out as much as standard Medicare prescription drug coverage pays and is therefore considered 

you later decide to join a Medicare drug plan.

Model Individual Creditable Coverage Disclosure Notice Language for Use On or After April 1, 2011

If you are receiving a copy of this notice electronically, you are responsible for providing a copy of it to any Part-D eligible dependents covered under the group 
health plan.

When Can You Join A Medicare Drug Plan?

a Medicare drug plan.

What Happens To Your Current Coverage If You Decide To Join A Medicare Drug Plan?

• 

• During the Medicare prescription drug annual enrollment period, or
• If you lose Thrive Restaurant Group Medical Plan creditable coverage.

• 
Plan will be the primary payer for prescription drugs and Medicare Part D will become the secondary payer. 

• 
expenses. If you do not enroll in the Thrive Restaurant Group Medical Plan, you are not able to receive coverage through the plan unless and until you are 
eligible to reenroll in the plan at the next open enrollment period or due to a status change under the cafeteria plan or special enrollment event. 
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When Will You Pay A Higher Premium (Penalty) To Join A Medicare Drug Plan?

month that you did not have that coverage. For example, if you go nineteen months without creditable coverage, your premium may consistently be at least 

drug coverage. In addition, you may have to wait until the following October to join.

For More Information About This Notice Or Your Current Prescription Drug Coverage…

For More Information About Your Options Under Medicare Prescription Drug Coverage…

• Visit www.medicare.gov

• 
number) for personalized help

• 

If you have limited income and resources, extra help paying for Medicare prescription drug coverage is available. For information about this extra help, visit 
Social Security on the web at www.socialsecurity.gov

Remember:

Medicare drug plans, you may be required to provide a copy of this 
notice when you join to show whether or not you have maintained 
creditable coverage and, therefore, whether or not you are required to 

 
 

 
 

Important Notice From Thrive Restaurant Group About 
Your Prescription Drug Coverage and Medicare

Restaurant Group and about your options under Medicare’s prescription drug coverage. This information can help you decide whether or not you want to join 
a Medicare drug plan. Information about where you can get help to make decisions about your prescription drug coverage is at the end of this notice.

1. 

2. 
on average for all plan participants, NOT expected to pay out as much as standard Medicare prescription drug coverage pays. Therefore, your coverage 

Model Individual Non-Creditable Coverage Disclosure Notice Language for Use On or After April 1, 2011

If you are receiving a copy of this notice electronically, you are responsible for providing a copy of it to any 
Part-D eligible dependents covered under the group health plan.
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1. plan, than if you only have prescription drug coverage from Thrive Restaurant Group Medical Plan. This also is important because it may mean that you 

2. 

When you make your decision, you should compare your current coverage, including what drugs are covered, with the coverage and cost of the plans 

When Can You Join a Medicare Drug Plan? 

However, if you decide to drop your current coverage with Thrive Restaurant Group, since it is employer sponsored group coverage, you will be eligible for a 

have creditable coverage under Thrive Restaurant Group Medical Plan 

What Happens to Your Current Coverage If You Decide to Join a Medicare Drug Plan? 

• 

• 
be a primary payer for prescription drugs and Medicare Part D will be a secondary payer. 

• 
drug expenses.  If you do not enroll in Thrive Restaurant Group Medical Plan, you are not able to receive coverage through the plan unless and until you 
are eligible to re-enroll in the plan at the next open enrollment period or due to status change under the cafeteria plan or a special enrollment event. 

When Will You Pay a Higher Premium (Penalty) To Join a Medicare Drug Plan?  

October to join.

For More Information About This Notice or Your Current Prescription Drug Coverage… 

For More Information About Your Options Under Medicare Prescription Drug Coverage…

• Visit www.medicare.gov 

• 
number) for personalized help 

• 

If you have limited income and resources, extra help paying for Medicare prescription drug coverage is available. For information about this extra help, visit 
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Premium Assistance Under Medicaid and the Children’s 
Health Insurance Program (CHIP)

you won’t be eligible for these premium assistance programs, but you may be able to buy individual insurance coverage through the Health Insurance 
Marketplace. For more information, visit www.healthcare.gov.

premium assistance is available. 

www.insurekidsnow.gov
state if it has a program that might help you pay the premiums for an employer-sponsored plan.

www.askebsa.dol.gov

If you live in one of the following states, you may be eligible for assistance paying your employer health plan premiums. The following list of states is current as 

Alabama – Medicaid

 

Alaska – Medicaid

 
 

 
 

Arkansas – Medicaid

California – Medicaid

Colorado – Health First Colorado (Colorado’s Medicaid Program) & Child Health Plan Plus (CHP+)
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Florida – Medicaid

Georgia – Medicaid

Indiana – Medicaid

Health Insurance Premium Payment Program
All other Medicaid

Family and Social Services Administration

Iowa – Medicaid and CHIP (Hawki)

Kansas – Medicaid

Kentucky – Medicaid

Louisiana – Medicaid

www.medicaid.la.gov or www.ldh.la.gov/lahipp

Massachusetts – Medicaid and CHIP

Minnesota – Medicaid
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Missouri – Medicaid

Montana – Medicaid

Nebraska – Medicaid

Nevada – Medicaid

New Hampshire – Medicaid

New Jersey – Medicaid and CHIP

New York – Medicaid

North Carolina – Medicaid

Oklahoma – Medicaid

Oregon – Medicaid and CHIP

Pennsylvania – Medicaid and CHIP
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Rhode Island – Medicaid and CHIP

South Carolina – Medicaid

South Dakota – Medicaid

Texas – Medicaid

Utah – Medicaid and CHIP

Vermont – Medicaid

Virginia – Medicaid and CHIP

Washington – Medicaid

West Virginia – Medicaid and CHIP

Wisconsin – Medicaid and CHIP

Wyoming – Medicaid
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www.dol.gov/agencies/ebsa 

 
www.cms.hhs.gov 

Paperwork Reduction Act Statement

a collection of information unless it is approved by OMB under the PRA, and displays a currently valid OMB control number, and the public is not required to 

of law, no person shall be subject to penalty for failing to comply with a collection of information if the collection of information does not display a currently valid 

The public reporting burden for this collection of information is estimated to average approximately seven minutes per respondent. Interested parties are 
encouraged to send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this 

OMB Control Number 1210-0137 (expires 1/31/2026)

Continuation Coverage Rights Under COBRA
Introduction

continuation coverage can become available to you and other members of your family when group health coverage would otherwise end. For more 
information about your rights and obligations under the Plan and under federal law, you should review the Plan’s Summary Plan Description or contact the 
Plan Administrator.

 For example, you may be eligible to buy an individual plan through 
the Health Insurance Marketplace. By enrolling in coverage through the Marketplace, you may qualify for lower costs on your monthly premiums and lower 

spouse’s plan), even if that plan generally doesn’t accept late enrollees.

What is COBRA continuation coverage?
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• 

• 

• 

• 

• 

• 

• 

• The parent-employee dies;

• The parent-employee’s hours of employment are reduced;

• The parent-employee’s employment ends for any reason other than his or her gross misconduct;

• 

• The parents become divorced or legally separated; or

• 

When is COBRA continuation coverage available?

• The end of employment or reduction of hours of employment;

• Death of the employee;

• 

 
.

How is COBRA continuation coverage provided?

Disability extension of 18-month period of COBRA continuation coverage

If you or anyone in your family covered under the Plan is determined by Social Security to be disabled and you notify the Plan Administrator in a timely fashion, 
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Second qualifying event extension of 18-month period of continuation coverage

under the Plan as a dependent child. This extension is only available if the second qualifying event would have caused the spouse or dependent child to lose 

Are there other coverage options besides COBRA Continuation Coverage?

many of these options at www.healthcare.gov.

Can I enroll in Medicare instead of COBRA continuation coverage after my group health plan coverage ends?

• The month after your employment ends; or

• The month after group health plan coverage based on current employment ends.

For more information visit .

If you have questions

www.dol.gov/ebsa

records, of any notices you send to the Plan Administrator.

OMB Control Number 1210-0137 (expires 1/31/2026)
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Health Insurance Marketplace Coverage Options 
and Your Health Coverage

Form Approved | OMB No. 1210-0149 | (expires 12-31-2026)

PART A: General Information

What is the Health Insurance Marketplace?

and compare private health insurance options in your geographic area.

Can I Save Money on my Health Insurance Premiums in the Marketplace?

Does Employment-Based Health Coverage Affect Eligibility for Premium Savings through the Marketplace?

be eligible for a tax credit, or advance payment of the tax credit, for your Marketplace coverage and may wish to enroll in your employment-based health plan. 
However, you may be eligible for a tax credit, and advance payments of the credit that lowers your monthly premium, or a reduction in certain cost-sharing, 

2 of your annual household income, or if the coverage 

payment of the credit, if you do not enroll in the employment-based health coverage. For family members of the employee, coverage is considered  

household income.3

access to whatever the employer contributes to the employment-based coverage. Also, this employer contribution – as well as your employee contribution 

whether to purchase a health plan through the Marketplace.

When Can I Enroll in Health Insurance Coverage through the Marketplace?

starts November 1 and continues through at least December 15.

Outside the annual Open Enrollment Period, you can sign up for health insurance if you qualify for a Special Enrollment Period. In general, you qualify for 
a Special Enrollment Period if you’ve had certain qualifying life events, such as getting married, having a baby, adopting a child, or losing eligibility for other 

Marketplace plan.

––

2 Indexed annually; see https://www.irs.gov/pub/irs-drop/rp-22-34.pdf for 2023. 
3

no less than 60 percent of such costs. For purposes of eligibility for the premium tax credit, to meet the “minimum value standard,” the health plan must also provide substantial 
coverage of both inpatient hospital services and physician services.
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Special Enrollment period to allow these individuals to enroll in Marketplace coverage.

your eligibility. To learn more, visit 

How Can I Get More Information?

Address:

The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the Marketplace and its cost. Please visit 
 for more information, including an online application for health insurance coverage and contact information for a Health Insurance 

Marketplace in your area.

What about Alternatives to Marketplace Health Insurance Coverage?

may also be eligible for a Special Enrollment Period to enroll in that health plan in certain circumstances, including if you or your dependents were 

or your employment-based health plan.

your state Medicaid agency. Visit  for more details.
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PART B: Information About Health Coverage  
Offered by Your Employer

Marketplace, you will be asked to provide this information. This information is numbered to correspond to the Marketplace application.

Wichita

• 

•  
to age 26

income, along with other factors, to determine whether you may be eligible for a premium discount. If, for example, your wages vary from week to week (perhaps you are an hourly 
employee or you work on a commission basis), if you are newly employed mid-year, or if you have other income losses, you may still qualify for a premium discount.

If you decide to shop for coverage in the Marketplace,  will guide you through the process. Here’s the employer information you’ll enter when 
you visit 


